L
ater this month, when 200 or so ASHP members take their seats in the House of Delegates at the Summer Meeting, the Society will experience again its annual apex of renewal. As one yearly cycle of policy development draws to a close, another begins, continuously expanding and refining what ASHP stands for as the collective voice of health-system pharmacists in the United States. This process embodies one of the most fundamental benefits of ASHP membership and one of ASHP's greatest sources of strength.
Various methods are used by associations for determining their stance on issues. Most commonly, this is a responsibility of the governing board, but ASHP has taken a different direction. In its early years, ASHP's policy development consisted of representatives of local and regional chapters voting on resolutions introduced at the annual meeting. Building on this participatory tradition, ASHP has evolved a well-articulated process that engages hundreds of members. Some contribute through an official capacity such as appointment to a council, service on a section or forum executive committee, or election as a state delegate. Others are involved by suggesting issues for policy attention and by commenting on policy proposals.
Although "policy development" is not found on a list of membership benefits, this facet of ASHP does have great value to the individual member. On one level, a member can take satisfaction in supporting a process that builds the identity, authority, influence, and stature of health-system pharmacy. On another level, a member can enhance his or her leadership skills and knowledge of health care issues by becoming active in the process of policy development.
ASHP members have a strong tradition of creating professional policies 1 that are high-minded, reaching for what is best from the patient's perspective, not merely what is expedient. This idealism has been sustainable partly because of the diversity of participants in the process-diversity in practice focus, practice site, generational values, and geographic region. Any hint of self-protectionism or narrow thinking tends to be challenged by those who take a broader view.
The utility of ASHP professional policies is manifold. ASHP's positions foster cohesiveness among health-system pharmacists, which allows them to be more effective in attaining their professional goals. ASHP's professional policies give the organization a map for investing resources and focusing
